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Sustainable Solutions

Equal Opportunities

The Disabled Person (employment) Acts 1944 and 1958

Rozone Ltd. recognises these Acts and in accordance with them
aims to ensure that no disabled applicants will be barred from
selection on the grounds of disability unless arrangements for
working with, or around, disability cannot be reasonably made.

The Company aims to provide or adapt premises and equipment,
where reasonable, in order to meet this objective. Training is
given to all Managers in Disability Awareness and the review of
the policies is regularly undertaken to improve and extend

employment for people with disabilities.
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